Clarenville Region

1.07 Introduction

regional service centre, Clarenvilielocatedl90k m a way

capital and largest communiggovernment of Newfoundland and Labrador, 2011This

Clarenville is a community of approximaté&y275people located on the east coast of the
island of NewfoundlangGovernment of Newfoundland and Labrador, 20 Hure 1.1). A

from St .

Johnos,

profile will provide an introduction to the Clarenville regjamcluding a discussion of the

regionos
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2.01 Overview/Structure

Being predominantly rural, commuting plays an important role in the determining the
dynamics of the Clarenvilleegion. This effect is quantified by examining the decay effects of
commuters to the centr&igure2.1depi cts the Clarenville &6funct
superimposed distance bands. The Clarenville functional region is defined in this context as the
area where commuting flows are dominated by Clarenville (i.e. most workers either commute to
Clarenville or to a community where most of their workers, in turn, travel to Cldegnvi
According toFigure 2.1, the Clarenville functional region extends fromianer core of €85

km to a maximum extent approximately-600 km away from Clarenville.
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Figure 2171 Clarenville Functional Region Commuting Ranges



The nature of Clarenvill eds Fgored2uhichng pat:t

depicts the cumulative graph of commuting flows in the Clarenville region, with increasing
distance travelled. This figure depicts the change in commuting intensity for diffenesit tr
distances in the regidine. how far most people are commng). While the intensity of

commuting in the Clarenville region decreases with increased distances throughout the entire
region, the intensity decreases in uneven jumps at distances that represent local and regional
commuting (approximately 380 km and 6 km, respectively), and the regional limit
(approximately 85 km). These benchmarks correspond with the benchmarks established in
Figure 2.1, and are important because they represent the established limits of commuting
distance for people who work in téferent hierarchical levels within the Clarenville region.
Generally, the most dominant, highest order flows are located in the core, and the secondary
regional flows are located in the secondary (regional) zone, to the regional limit.
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Figure 2271 Clarenville Cumulative Work Force, by Commuting Distance



While the town of Clarenville is the dominant centre in the Clarenville functional region,
the importance of other, secondary centres can be determined by analyzing the pattern of
commuting flows assmated with themKigure 2.3). Secondary centres are centres that draw a
net positive amount of commuters from a number of different communities (Clarenville
included), and labour supplpmmunities are communities in whiatore people commebut
than canmuiein. The Clarenville functional region features two secondary employment centres,
in addition to Clarenville: Comby-Chance and Random Islarféidure 2.4). Both of these

communities are major sources of employment for the region, and play important roles in its

economy.
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3.07 Demographics

A viable and sustainable demographic strucisigimportant and desirab@mponent
for any region to have in order to facilitate economic growth. This is especially true in
Newfoundland and Labrador, where outmigration and falling birth rates across much of the
province have created not ideal conditions for creating and sungt@ny amount of economic
activity. In this section, the demographics of the Clarenkeigonwill be examined from both

a regional and community perspective.

3.11 RegionalTrends

To get a sense of the demographic viability of the Clarenville ifumetdtregion, a
bal anced view that considers the entire popul

was developed that summarizes the relative viability of all age cohorts (i.e. age group$;e.g. 0

510, etcé)) i n a s iwasgleaed bywomparimg.the reldtikiei siges of age e x
cohorts in the real world to idealized &éhigh
result of this calculation is displayedkigure 3.1, f or al |l of the province

Generally, the higher the index value for a functional region, the more viable its demographic
structure is. For the purposes of this graph, the red line (index = 0.25) represents the transition
bet ween a Opopul ati on d eecird youngericohsris tosuataintleen (i . e
population at its current levabelow the lineanda 61 ow gr owt hé situati on
enough people in younger cohorts to sustain the population at its current level) above it. It

should be noted that Clanghe is just below the line, which indicates that, as a region overall,
Clarenville is in a situation where the population cannot sustain its population (at its current

level) without an irease in either fertility rat@r immigration (or both).
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Figure 317 Demographic Index by Functional Region

While the demographic index depictedrigure 3.1 indicates that, overall, the
Clarenvilleregion is in a situation of population decline, it does not specify which cohorts are
responsible for this situation. To rectify this, the relative size of each age cohort in the
Clarenville region is displayed,hodalbemg hwatrh st,
Figure 3.2. Generally, while a region with a population distributed along the top of the red bars
would be growing rapidly, one with a population distributed along the top of the blue bars would
be growing, but slowly. The actual pogatibn distribution of the Clarenville region is depicted
in Figure 3.2 by the white bars. In an ideal situation, the population of the Clarenville would be
growing moderately, and therefore its distribution would be located in between the red and the
bluebars on the graph. However, it is clear that in reality there are too few people in the younger
cohorts (< 29 years old), and too many people in many of the older coheB4 y@ars old).

While the over balance of workers in their most productivesgaesmean that the region is



economicallywell positioned for approximately the next 15 years, the situation will get

considerably more difficult once this period ends, unless action is taken in the interim period to

address the shortage of younger weske
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Figure3.21 Clarenville Functional Region: Demographic Profile

To get an idea of how the demographic situation is presently developing, the ratio of

births to deaths in the region is presenteBigure 3.3. A value of 10 roughly means that the

population is sustaining itself, because the number of births is equal to the number of deaths in a

particular year. For the Clarenville region, however, this number is below both this sustaining

benchmark of D, and the averagevincial level. While more studwnto the fertility situation
is needed, this indicates that immigration may be a more viable option for increasing the

demographic vikility of the Clarenville region
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3.27 Communityl evel Trends
While the demographic situation and outlook for the Clarenville region overall is not

particularly encouraging, there is a large amount of variability within the region on the
community level.Figure 3.4 depicts the demographic index values for the communities in the
Clarenville functional region for which data was available. On a community level, while a
number of towns are indeed declinifggg. Port Blandfort, Burgoynes Coyspme are either
growing(e.g. Long HarbouMount Arlington Heightspr are borderlineg. g. Ar n)ol do6 s
The implication of this variability is that any projections or growth strategies for the Clarenville
functional region should focus predominantly on the community andlladmaur market in

guestion because the ability to sustain a workforce in the long term varies markedly throughout
the region On a related note, it is apparent tvatile the primary centre, Clarenville, is in a low

growth situation and is presently saiging its population, theecondary employment centre,

Cc



Comeby-Chance, isn a decline situation, so it is not. This means that industries located in
Come by Chancwill increasingly need tdepend upon a commuting workfolicethe future

and that ecammic spinoffs will therefore acareto other communities.

Clarenville Function Region: Demographic Viability (2006)
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Figure3.47 Demographic Index by Community (Clarenville Functional Region)



4.07 Education

Education is a second indicator strongly related to the economic viability of a region.
Due to the competitive and complex nature of the modern economy, a highly skilled and diverse
workforce isanimportantfactor underlying economic growth in any ar8anilar tothe section
on demographics, the educational profile of the Clarematigon will be examined from both a

regional and community perspective.

4.17 RegionalTrends

To determine how balanced, overall, the educational profile of the Clarenville functional
region is, an education index was calculateéidyre 4.1). This index is asum ofworkforce
concentrationn a number of educational categories (no certification (negative), high school,
applied trades, coll ege diploma, wuniversity
medical degree, university masters degree, university doctorate degree)regimre receive a
score greater than one if then average, have more than the provincial average of workers in
the tested categories. In other words, regions receive a score greater than oreréfdhey
higherlevel centre andervicea population grater thartheir own region€.g. Corner Brogk
and they receive a score lower than one if they are a lower order centre that is overshadowed by
a neighbouring centre (e.g. Bay Bulls/Witless Bay)

In terms of the education index, Clarenville, with a sadrapproximately 0, is exactly
where it should be, given its size and location. This means that it is well balanced and
competitive, on average, with similar size functional regions regarding the qualifications of its
workforce. However, this also meathst it does not accrue any sjuiffs from servicing
population beyond its borders. It is likely difficéitir the regiorto expand, as well, due to the
competition with the neighbouring centres of
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Figure 417 Education Index by Functional Region

4.27 CommunityLevel Trends

Similar todemographic structure, no investigation of the educational profile of the
Clarenville functional region would be complete without first evaluating the-esgibnal
variability. Location quotients (LQs) are used to measure this variability in workforce education
amongst communities in the regidfigure 4.2). In this case, LQs are used to measure local
concentration in each education level with respect to the provincialgavefavalue of 1.0 for
an education | evel means that the communityds
provincial average. A value greater than 1.0 means that workers with that education level are
clustered in the community, while a valiess than 1.0 means that the community has a lower
than average number of workers with that education, given its population.

When LQs are calculated for education levels by community in the Clarenville region, a

clear dichotomy emerges between Clarea\ithe largest employment centre) and every other



community Figure 4.2). Likely due to spinoffs (e.g. increased services, short commuting)
present in Clarenville but absent in the rest of the communities, Clarenville contains higher than
average numbexs highly educated innovators (i.e. workers with university degrees and college
diplomas), while the rest of the region contains higher numbers of workers thatyevlgile
important, are required everywhere (i.e. workers with trades diplomas) and pebpleswithan

a high school diploma. This trend is fully explored, on a community levElgures 43 and
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